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SDG 8: Decent Work and Economic Growth promotes sustained, inclusive, and sustainable economic 
development, productive employment, and safe, equitable working environments for all. It emphasizes 
the need for quality jobs, entrepreneurship, skill development, employee rights, and economic resilience 
that benefits individuals, institutions, and societies. 

Kalasalingam Academy of Research and Education (KARE) is committed to advancing SDG 8 by fostering 
a supportive academic and work environment that promotes fair employment, skill enhancement, 
innovation, and long-term economic well-being. The university ensures that all staff receive fair wages, 
equal opportunities, and safe working conditions, aligning with living wage standards and national labour 
regulations. Transparent recruitment policies, non-discrimination practices, and a strong emphasis on 
employee welfare reinforce KARE’s commitment to ethical employment. 

KARE plays a critical role in enhancing the employability of its students by integrating skill development, 
internships, entrepreneurship training, and industry-linked programs into the curriculum. Through its 
Career Development Centre, students receive placement assistance, resume-building support, interview 
training, and exposure to national and international companies. Strong industry partnerships, MoUs, and 
internship collaborations ensure that students gain practical experience and secure meaningful 
employment opportunities. 

The university actively supports entrepreneurship and innovation through incubation centres, startup 
accelerators, entrepreneurship clubs, and mentorship programs. Students are encouraged to develop 
business ideas, participate in hackathons, and access funding opportunities through government 
schemes and industry partnerships. These initiatives cultivate an entrepreneurial mindset and contribute 
to economic growth within the region. 

KARE also promotes continuous professional development for faculty and staff, offering training 
programs, workshops, and opportunities for research grants and consultancy projects. These efforts 
enhance professional competency and contribute to academic and economic productivity. 

Through ethical employment practices, student empowerment, entrepreneurship support, and strong 



 
industry engagement, KARE demonstrates a firm commitment to SDG 8: Decent Work and Economic 
Growth, promoting inclusive development and economic sustainability for both the campus community 
and the wider region. 

SDG 8: Research Metrics (SciVal) 

 

Relative Activity 

The Relative Activity Index is defined as the share of an Institution's Scholarly Output in a SDG relative 
to the worldwide share of Scholarly Output in that same SDG. 

 



 
 

 

Policy available in University Website:  

https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-
Welfare-Policy.pdf 
 
Minimum Wage fixed by Government of India  

 

 

Employment Practice – Living Wage 

https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-Policy.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-Policy.pdf


 
 

 

 

Kalasalingam Academy of Research and Education (KARE) upholds fair labour practices and ensures that 
all staff members have the right to freedom of association, collective representation, and participation 
in employee welfare mechanisms. The institution recognizes the importance of employee voices in 
promoting a healthy, transparent, and collaborative workplace environment. 

KARE respects employees’ rights as outlined under Indian labour laws—including the Industrial Disputes 
Act, Trade Unions Act, and other relevant regulations—which guarantee the freedom to form, join, or 
participate in unions or staff associations without discrimination or retaliation. 
Policies available in KARE Website: 
Policy of Non-Discrimination for Transgender 
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.2.Non-discrimination-policies-for-
transgender.pdf 
Policy of Non-Discrimination 
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.1-POILCY-NON-DISCRIMINAITON.pdf 
Policy to protect those report discriminations 
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.8-Protecting-those-reporting-
discrimination.pdf 
Students Grievances Redressal Cell 
https://www.kalasalingam.ac.in/students-grievances-redressal/ 
Internal Complaints Committee 
https://www.kalasalingam.ac.in/internal-complaints-committee/ 
Anti-Ragging Committee 
https://www.kalasalingam.ac.in/anti-ragging-committee/ 
Women Empowerment Cell 
https://www.kalasalingam.ac.in/women-empowerment-cell/ 
Policy on Gender Equity and Sensitization 
https://kalasalingam.ac.in/wp-content/uploads/docs/Gender%20Equality.pdf 
Workforce Employment Practice and Welfare Policy 
https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-
Policy.pdf 
Policy Document to Ensure Barrier-Free Environment for Persons with Disability 
https://kalasalingam.ac.in/wp-
content/uploads/docs/Policy_on_Disabled_Friendly_Barrier_Free_Environment.pdf 
Transportation Policy 
https://www.kalasalingam.ac.in/wp-content/uploads/2021/11/Transportation-Policy.pdf  
Teaching Learning Policy 
https://www.kalasalingam.ac.in/wp-content/uploads/docs/Teaching-Learning%20Policy-Version%202-2018.pdf 
Policy on Sustainable Environment 
https://kalasalingam.ac.in/wp-content/uploads/docs/Sustainable_Environment.pdf 
Smoke Free Policy 

Employment Practice Unions 

https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.2.Non-discrimination-policies-for-transgender.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.2.Non-discrimination-policies-for-transgender.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.1-POILCY-NON-DISCRIMINAITON.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.8-Protecting-those-reporting-discrimination.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/5.6.8-Protecting-those-reporting-discrimination.pdf
https://www.kalasalingam.ac.in/students-grievances-redressal/
https://www.kalasalingam.ac.in/internal-complaints-committee/
https://www.kalasalingam.ac.in/anti-ragging-committee/
https://www.kalasalingam.ac.in/women-empowerment-cell/
https://kalasalingam.ac.in/wp-content/uploads/docs/Gender%20Equality.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-Policy.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-Policy.pdf
https://kalasalingam.ac.in/wp-content/uploads/docs/Policy_on_Disabled_Friendly_Barrier_Free_Environment.pdf
https://kalasalingam.ac.in/wp-content/uploads/docs/Policy_on_Disabled_Friendly_Barrier_Free_Environment.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2021/11/Transportation-Policy.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/docs/Teaching-Learning%20Policy-Version%202-2018.pdf
https://kalasalingam.ac.in/wp-content/uploads/docs/Sustainable_Environment.pdf


 
https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/3.3.6-Smoke-Free-Policy.pdf 
 
All Policies 
https://www.kalasalingam.ac.in/policies/  

 

 
 
Anti-Discrimination Cell Details in University Website 

 
Complaint Form: https://forms.gle/zZ7u6jnSHRTXQmWv8  

 

Employment policy on discrimination 

https://www.kalasalingam.ac.in/wp-content/uploads/2024/11/3.3.6-Smoke-Free-Policy.pdf
https://www.kalasalingam.ac.in/policies/
https://forms.gle/zZ7u6jnSHRTXQmWv8


 
 
Anti-Ragging Committee 

 

The Anti-Ragging Committee will meet periodically to discuss the issues to prevent ragging in the University 

campus and implement the directions of the UGC from time to time in this regard. 

UGC Nodal Officer (From March 2023) 

Dr. K. S. Dhanalakshmi B.E., M.Tech., Ph.D. 

Kalasalingam Academy of Research and Education Anand Nagar, Krishnankoil-626126 Virudhunagar (Dist), 

Tamilnadu, India 

+91 9003964091 

Email ID : antiragging@klu.ac.in 

Complaint Form: https://forms.gle/Ypzvarjo12sn8f9TA 
 
 
 
 
 
 
 
 

https://forms.gle/Ypzvarjo12sn8f9TA


 
 
Student Grievances Redressal Committee 

 

 

UGC Nodal Officer (From March 2023) 

Dr. K. S. Dhanalakshmi B.E., M.Tech., Ph.D. 



 

Kalasalingam Academy of Research and Education Anand Nagar, Krishnankoil-626126 Virudhunagar 

(Dist), Tamilnadu, India 

Tel. No.: +91 9003964091 

Email ID : sgrc@klu.ac.in 

Complaint Form: click Here  

 

 

Kalasalingam Academy of Research and Education (KARE) is committed to upholding the highest 

standards of ethical employment and human dignity. The institution strictly prohibits all forms of modern 

slavery, including forced labour, bonded labour, human trafficking, child labour, and any form of 

exploitation. 

KARE aligns its employment practices with the Constitution of India, the Bonded Labour System 

(Abolition) Act, Child and Adolescent Labour (Prohibition and Regulation) Act, the Indian Penal Code, 

and international labour standards. 

Workforce staffing process and retention practices in the institution  

 

 

 

 

Kalasalingam Academy of Research and Education (KARE) follows a strict policy to guarantee that all 
outsourced workers receive equivalent rights, comparable to those enjoyed by directly employed staff. 

 
 

Department 
Faculty 
requirement 
analysis  

Faculty requirement 
communicated to 
academic office 

Faculty requirement 
communicated to 
academic office 

Academic office finalizes the 
workload  confirms the 
recruitment number 

Faculty wanted Advertisement 
designed and released  

Faculty interview 
schedule (Level 1 to 3)

Candidates shortlisted and 
offer released 

Candidates accepts 
the offer and joins

Employment policy modern slavery 

Employment policy modern slavery 

https://forms.gle/yKpqAbJhnqKyZmsz9


 
 
Festival Holidays 

 

 



 

 

 

 

 

 

 



 
 

 

Kalasalingam Academy of Research and Education (KARE) maintains a comprehensive and transparent 
employment policy that ensures equitable pay scales for all employees, irrespective of gender, socio-
economic background, employment category, or contractual status. 

The university strictly follows the norms prescribed by UGC, AICTE, and Government of Tamil Nadu for 
determining pay scales, grade pay, and annual increments 

Faculty Appraisal System 

 

 

 

Employment policy pay scale equity 
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Faculty Recruitment Policy 

 

 



 

 



 

 

 

 

 

Kalasalingam Academy of Research and Education (KARE) has an established mechanism to systematically track 
and ensure gender pay equity across faculty, administrative, technical, and support staff categories. 

 
Workforce Employment Practice and Welfare Policy 
https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-
Policy.pdf 
 
All Policies 
https://www.kalasalingam.ac.in/policies/  

 

Tracking pay scale for gender equity 

https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-Policy.pdf
https://www.kalasalingam.ac.in/wp-content/uploads/2025/11/SDG-Workforce-Employment-Practices-Welfare-Policy.pdf
https://www.kalasalingam.ac.in/policies/


 
 

 

The proportion of employees on secure contracts is an indicator designed to measure the stability and long-term 
sustainability of employment practices within the university. A secure contract typically refers to permanent, full-
time, or long-term contractual employment, as opposed to short-term, temporary, or casual appointments. This 
metric reflects how effectively an institution safeguards job security, promotes decent work conditions, and 
supports workforce stability. 

 

Proportion of employees on secure contracts 



 
Best Practices 

 



 

 



 

 



 

 

 



 
 

 
The Placement Details: 
No of Offers – 2160 nos 

No of Students Placed – 1910 nos  

Highest CTC : 50.57 LPA in Rupees  

No of Companies Visited : 139 nos 

 

 

 

Proportion of students taking work placements 



 

 

 



 

 

 



 

 

 



 

 

 



 

 
 

   
 



 

  
 

 
 

   
 



 

 
 

 


